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84 East "J"" Street e ChulaVista, Ca. 91910 e (619) 425-9600

CERTIFCATED POSITION
2023-24

Position: SENIOR DIRECTOR OF LEADERSHIP AND LEARNING

Location: Chula Vista Elementary School District
223 workdays per year

Salary: Cabinet t Salary Schedule
$183,776.91 - $191,239.00

JOB SUMMARY:

Under the administrative direction of the Area Assistant Superintendent, assists in the
supervision and leadership support of site principals. Works collaboratively with principals to
support the improvement of high-quality education programs for all students and ensures
consistency of implementation across schools. Assists principals in monitoring effective teaching
and learning practices and developing school plans that result in high academic achievement
and social-emotional wellness for all students.

ESSENTIAL JOB FUNCTIONS:

e Provide instructional leadership through site visitations, observations, coaching, and
meetings.

e Provide coaching, support, and professional development to principals.

e Plan, organize, and coordinate professional learning and improvement efforts for school
leaders and staff.

e Provide leadership, support, and accountability in the development, implementation, and
coordination of the District’s instructional program to meet the needs of the diverse student
population.

e Collaborate with other directors, coordinators, and assistant superintendents to provide
alignment and continuity across the District.

e Facilitate analyses of school and District data that address beliefs and practices to
determine the degree to which all students are provided equitable access in successfully
preparing for college and career, and life with an emphasis on underrepresented student
groups.

e Plan and facilitate leadership learning sessions throughout the year.

e Collaborate with District leaders and departments for systemic improvement efforts.

e Routinely update the Area Assistant Superintendent regarding school progress and
challenges.

e Provide leadership in the development of processes, strategies, and planning to ensure
necessary human and fiscal resources are appropriately utilized to achieve the District
goals.

e Establish and maintain effective working relationships with staff, students, parents, and
community members.

e Oversee the development of and review budget and financial data; control and authorize
expenditures in accordance with established policies; direct the implementation of a
financial plan and process for funding support services.
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e Oversee the preparation and maintenance of a variety of statistical and narrative reports and
records to ensure reporting requirements are met for federal and state agencies, District
officials, and the Board of Education.

e Performs other duties as assigned.

ESSENTIAL JOB REQUIREMENTS - QUALIFICATIONS:

Applicable Credentials:

e Standard Elementary, Multiple Subject, CLAD, Specialist credentials (e.g. Ryan), Tier |
Administrative Credential.

Training and Experience:

e Advanced degree in appropriate field (M.S. or Ed.D.). Five years of progressively
responsible experience in education administration including serving as site principal.
Experience in managing state programs and/or grants preferred. Evidence of highly
successful teaching experience.

Application Procedure:
Apply online via EDJOIN at: SENIOR DIRECTOR OF LEADERSHIP AND LEARNING

Current District Employees and Outside Applicants:

e Application for Position

e Letter of Intent

e Current Resume

e Three Confidential Recommendation Forms (Give form to references and they email/send
directly to Araceli.Vargas@cvesd.orqg)

All inquiries and applications are to be referred to:
Araceli Vargas - araceli.vargas@cvesd.org

Jason Romero, Assistant Superintendent for Human Resources
84 East J Street
Chula Vista, California 91910
Telephone: (619) 425-9600, ext. 181340
FAX: (619) 427-3271
Web Site: www.cvesd.org

Posting Date: March 4, 2024

Closing Date: April 2, 2024

The Chula Vista Elementary School District is committed to providing a working and learning environment free from discrimination, harassment, intimidation and bullying. The District prohibits
discrimination, harassment, intimidation and bullying based on race, color, ancestry, national origin, ethnic group identification, age, religion, marital or parental status, physical or mental
disability, sex, sexual orientation, gender, gender identity or expression, genetic information; the perception of one or more of such characteristics, or association with a person or group with
one or more of these actual or perceived characteristics in any program, practice or activity it conducts. For inquiries or complaints related to employee-to-employee, student-to-employee, or
work/ employment related discrimination or harassment, contact: Human Resources Service and Support Department, Assistant Superintendent/ Title IX Coordinator, 84 East J Street Chula
Vista, CA 91910, (619) 425-9600, Ext. 181340.

CULTURALLY DIVERSE AND BILINGUAL CANDIDATES ARE ENCOURAGED TO APPLY


https://www.edjoin.org/Home/JobPosting/1902807
mailto:Araceli.Vargas@cvesd.org
http://www.cvesd.org/
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